
COACh
To identify and implement strategies to eliminate gender inequities.

To develop and conduct professional skills workshops in leadership, negotiation and communication to
enhance the success of women science and engineering faculty. 

To develop and implement programs for institutions on how to increase the recruitment, hiring, retention and  
success of women in academia in the sciences and engineering.  

Working to level the playing field for women scientists in academia.
Current Projects and Goals:

http://coach.uoregon.edu

Coaching Strong Women in the Art of Strategic Persuasion
The Chemistry of Leadership
From Postdoctoral to Professor: Skills for Success

COACh Workshops

Over 280 women 
chemists have attended 
these workshops at ACS 
and AIChE national 
meetings.

Over 500 additional women in
• Physics
• Mathematics
• Chemistry 
• Biochemistry
have attended these COACh developed workshops at 
professional meetings or home institutions.

• Geology
• Engineering
• Biology 
• Computer Science

Assessing Workshop Impact: 2-3 years later
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negotiation skills
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Negotiation:  To what extent have you: Did the skills learned 

lessen stress?
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Preparation for negotiation

Identifying & meeting mutual
interests

Providing options for solution

Clarification of purpose

Avoidance of personalizing

Using alies

Research Support Data

Understanding others position
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Used negotiation skills to 
positively influence:

NR
4%

No
 13%

YES
83%

Skills used most:

http://coach.uoregon.edu/

